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LETTER OF RE.APPOINTMENT

Oate: 13ih AuSust, 2019

TO,

M,, Ashish Shah

401, Gardenia, 20 Shantisadan Society,
Parimal Garden, Behlnd Doctor House,
Ahmedabad 380006 GJ tN

Sub: Letter of Re-Appointment as an tndependent Dire.tor of the Company ,,Jindal Worldwide LiLitea,,for a second consecutive term of 5 years,

Respected Sir,

with reference to the above mentioned subject, we are preased to inform you that the Board of Drreclors of
the Company'lindal Worldwide Limited,,, in their 2nd goard Meeting of the fi""".,"f v"", zOfs 202[ ar,"
held on Tuesday, l3th Autust, 2019 at the Registered Office of the Coipany, f,are consia"re; 

";; ";ffi;your re-appointment as rndependent Director of the company for a second consecutive term of 5 vearsw.e.f. 27th September, 2019 to 26thSeptember, 2024.

subject tothe detaired terms ofthis retter, as an rndependent Director ofthe companv, vou wi, hord olfice a
second consecutive term of S years w.e.f. 27th September, 2019 to 26rhSeptemb"r, irr4 ,rbn" l" ri"
approval of sharehorders in the ensuing Annuar Generar Meeting and the said term .h", "";;; r;rlr"';;
retire by rotation, pursuant to Section 149(13) of the Companies Act, 2013. 

I
A. Material Terms and Conditions of Aopointment:

1. Your re-appointment as Non-Executive Independent Director on the Board of Directors of the comoLn, i.
subject to the provisions of the Companies Act, 2013. - 

1 
'

2. ln compliance with provisions of section 149(13) of the Companies Act, 2013, your directorshin i< n^i
subject to retirement by rotation. - --'- - " | -'

3' Notwithstanding other provisions of this tetter, the appointment may be terminated in accordan.F wirhthe provisions of the Articles of Association of the Company or on failure ," ;; ;n" ;;;;;";lr;';;
lo:::i:*:. .:l:lred in section 149(6) or on the occurrence of .ny 

"r"nt ", 
aurin"a i";;J;;;;;il;

Companies Act, 2013.
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4. Llpon termination or upon your resignation for any reason, duly intimated to the Company, you wentitled to any compensation for loss of office.

B, Time commitment:

1. As Non- Executive lndependent Direc
to the Board.s .,,*,,i,i,",0 i" il'i";l#"il";:T:::i'iilTi:i",".:i::jJ:;f::"1fff
company's srrategy, performance. and risk managemen, * ,"i, ; ;;;;;; hi'h srandards of rprobity and corporate Sovernance. you will u" **""0-a'ail",o "oo,#,tsr,rru"nngr, 

st".uhora,commrttees meetings of the companv asxrl* _"al,."lirirr"'clrlolir,iJ,o o"ro," ,r.n ,,."duties, as appropriate for you to discl
nuciu",.o ori.u ;riiu .;ili,i""iiil:'^H::, i:['. j[T]:rv Generarv, ar meetinss a re

l:.-llTt"*]., this appointment, you confirm that you are abre to aflocate sufficient timeexpectations from your role to the satisfactjon ofthe Board.

C. Role and Outies:

1. Your role and duties will be those normally required of a Non-Executive lndependent Director uncompanies Act, 2013. There are certain. duties o."r.r,o"J lr.'."r'"oiriilii o*n rxeculve arlExecutive, which are f;duciary in nature and are as under:

a You shafl act in accordance with the company,s Articres of Associaton as may be amended from

b. You shall act in good falth in order to
as a whore, and in ihe *" ,"t;;;t;;J:"#r:"t|e objects of the companv for the benefit of its

c. You shall discharge your duties wjth due and reasonable care, skill and diligence.

d You sha' not invorve yourserf in a situation in which you may have a direct or indirect intereconflicts, or possibly may conflict, with the interest of the Company.

; H"::i].|lI.,lJ:::fii:::'nr, to achieve any undue eain or advanta'e ejther to yourserf or

f. You shall not assi8n your office as Director and any assignments so made shall be void

lHifl:l;, 
to the above requirements the Board of Directors atso expect you to perform the fot

a You shourd constructivery chalenge and herp deverop proposars on strategy for growth of the com
b. You should evaluate the performance of management in meeting agreed goals and objectives.

ll not be

of view
to the
nancial
r's and
to your

ld at

er the
N on-

wing



c. You should satisfy yourselfon the inter
of risk management a," 

"n".tir" 
una uuiJlt]lf 

financial information and that financial contrors

d. You will take responsibility for the ot
pos'tion of tne comia 

";.- 
'" t"' Processes for accurately reportjng on performance and the

e. you shoujd keep governance and com
ana trr" conro,..,ti ii;;;;;il ;1".#:l':;::#i"'j:#jl-tre reeisration and resurations un

O, Status of Apoointment & Remuneration:

;"lT}j:iTf :fH1"r";:lnt;,1lanv and this retter shar not constitute a contract orempr,
committees at the sole al.cr"tion of tn"ffion 

by way of sitting fees for meetings of the goaid

b. You will have no entitlement to anv bonus during the appointment and no entiuement to particany employee stock option scheme operateO tv,r," i..pi"v 
",';;;;;;;"*"",

E. lhdependent professional Advice:

All Directors are entifled to obtain inde
and in furtherance ot ,;;il; ff::ndent 

professional advice relating to the alfairs of rhe c,
consurt it with the ManaEinc oirector/ci:i:: ]: 

*t: if.vou consider such a-dvice necessary you sho
the cost of expenditui;;il#.f::r'"'"Tltlan and subject to their approval, the companv wirr rei
shourd ensure that sr.rc; ;;n,i,;" #:,1:;::,n,:"T;::::::rwith the company.s poricy; howe

It is accepted and acknowledged that vo

:-.:11!::':" 1",;;;;,;;;;;;;';:J"ij.l,i:l"i;',T!:..i#"fi,:,1H,,l::,,ifi:,"jJ::::flrnterests ro the Board in writing in the presc,,t"a ror, 
",iiu ii.";;;; ";;:;.."",.

ln the event that your circumstances s€
when appljcabte. ci.cumstances that m,iiT,"t"''.to 

change and mr8ht give rse to a confli(t of rntpr
tr,r, sr,o,la o"aircrosJ;;;;ffi;::il:tt lead the Board lo revise its judsment that vou are indeperman and the Company Secretary.

G. Eoard's Evaluation:

The Board of Directors will carry out an evaluation of the performance of the Board as a whole,Lommirtees and Directors on an ann!et ouri, u, p"r'co.p"u;;; ;;r:,'r.r', appo,ntment aapporotment on the Board shall be subject to the outcome of the yearly evaluation process.

H, Disclosure of lnteresti
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Any material interest that a Director may have in any transaction or arrangement that the Conentered into should be disclosed no later than rt 
"n 

ir,a ,unsa.iion-'ol'.irrunr"r"n, .or", ,0 ,meeting so that the minutes may record yorj. int"."rt upprop.a*t"'fy"u,r"o or.1"".o.0, uru ,paut"a.notice that you are interested in any contract with a panicular person, iinil.,"orp.nv i, ..r"pt.O
l. Code of Conduct:

:::it_],i: appolntment vou are required to compry with reSurations as contained in schedure

:iil:il;;:t;,t" incrudins the rollowine cou".'oi conar.iii ir,"'.".n#r'". 
"""irabre 

on th

i. C-ode of Business Conduct & Ethlcs for Directors and Senior Executives.ji. C-ode of Conduct for prevention of Insider T.ading and
iii. Code of practices and procedures for Fair Disclosure of Unpublished price Sensitive tnformation.

J. Confidentialitv:

Alllnformation acquired during your appointment is confidentiar to the company and shourd not beeither during y9r.lr. 6ppointment or follov
dearance frim ,h"a;;;;;;;;"r",; #:":",# i:JTlTil:,f["J;:T;i[Jl:l.r;[:j ]J,l
iiil;?lffirt" .equest you sha surrender any documents ani oir,"l' ,i.,ut",.i"r, ,uo" 

",u,ruor

Your attention is also draw n to the r
rnsioer rraains coJe w#;.;;';" ;ili::nji #:"":.j,li.,,l::ff,ll".,l:i,:"",T.il: l1il::
:;"fi :;ffil:':::fi i',T"I JH:fg 1''a "r."e " ", 

l'";#;[i;"' rormins anv trans

sec.etary. ''v'"ements without prior clearance from the chairman or the cc

x. e!bllqation o, the letter of aopointmenr:
tn rne with ptovision of Clause tV sub clause 6 of Schedute tV under Companies Act, 2ot.] the Comf

iliT.li,ill;;i',i"i# and conditions ot vo" uppoiii'"ni -i*,'i"i'i ",.,1*" 
ror it to be dispr

L. Membership of Committees:

The Eoard of Director s may appoint vou as Member / Chairman of one or more of its Commjttees wh
ir"":i',fl:lr:": ffllate 

communication settins out the *,*.", ."ir'i,""i te.ms of .eferunc" a

M. Terminationl
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You may resign from your position at any time and should you wish to do so, you are requestedreasonabte written notice on the Board. In t".rn, of p.oui.tm oiii" i"rr.ii.rr,on, ,Orr, u", .,to file a copy of your resignation tetter with tfre negistrar ot co,ip;;i#;:;f
Continuation of your appointment is

:,.j:id".* *',n 0,""o'""! "ri".,;:.:,:,i.ii![:1.1?"J^'^:::l'"fi:f::1"::iH"'J"T"Jtrme.to time in force, you wi, not be entitted ,o .orpunr"iion ,i ir,""rr,]rJo,i.u'1, o. "., ," -","., ,

Notwithstanding other provisions of this letter_the appointment may be terminated in accordance

iJ,"Jx:::il:'l'"1'.j:i:;"T ff':::il"" -or-the 
Companv ;, ;;;; '#; ," meet the pararr

Qualifications of Directors t^r,".. ,or| ^lollul- 
Jead with. Rule 5 of companies ( Appointm

,*:fnm:jll;;;ii,ti:".."J1,11,":":::il::;:,::iil.;:::j;.:"Jiffi^,J,il:t,Ll
We take this opportunity for continuous association and welcome you on the Board of the Comparthe category of lndependent Director of the Company and look forwa-rd 

" 
. i.iir, 

"rro.,.,,.n ,,rn
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Thanks & Regards
For Jindal Worldwide Limited

Chairman/ Director
DIN:00243192

lhave read and agreed to the above terms 
-& -conditions 

re8arding my re appointment as an lndeDirector of ',Jindat wortdwide l-imited,,w.e.f zz," supt"mie.,-uoig i:"'iJ,Ji#ii*r, ,oro

Date: 13th August, 2019
Place: Ahmedabad

f .\^.r,..-. e
(Mr. Ashish

DlNi 0008

(Or. Yamunadutt Agrawal


