
 

 

 
INTRO
 
In term
agreem
remune
Manage
Board o
 
OBJEC
 
The obj
 

• To lay 
person
Execut
Key M

• To det
positio
compa

• To carr
Manag

• To pro
dedica

• To reta
of talen
contex
the No
Directo
 
EFFEC

 
This po
 
 

           J

ODUCTIO

ms of the
ment as am

eration o
ement ha
of Director

CTIVE AN

jective and

 down crit
ns who are
tive) and p

Managerial
termine re
on and tren
anies, in th
ry out eva
gerial and 
ovide them
ation and a
ain, motiv
nted mana

xt of the af
omination 
ors at its m

CTIVE DA

olicy shall 

JINDAL
NOMINAT

ON: 

e provisio
mended f
of Direct
s been fo
rs.  

ND PURP

d purpose

teria and t
e qualified
persons w
 positions
muneratio
nds and p

he hotel in
aluation of
 Senior M

m reward l
achieveme

vate and pr
agerial pe
foresaid cr
 and Remu

meeting he

ATE: 

 be effectiv

L WOR
TION AND 

ons of th
from time
tors, Key
rmulated 

POSE OF 

e of this po

terms and
d to becom

who may b
s and to de
on based o

practices o
ndustry. 
f the perfo
anagemen
linked dir
ent relatin
romote tal
rsons and

riteria the 
uneration
eld on 30th

ve from 1s

LDWID
REMUNER

1 

e Compa
e to time 
y Manag
 by the C

THE POL

olicy are: 

d condition
me Directo

e appointe
etermine t
on the Com
n remune

ormance o
nt Personn
ectly to th

ng to the C
lent and to

d create com
 following

n Committ
h May, 201

st June, 201

DE LIM
RATION PO

anies Act,
this polic

gerial Pe
Committee

LICY: 

ns with reg
rs (Execut
ed in Seni
heir remu
mpany’s s
ration pre

of Director
nel 
heir effort, 
Company’s
o ensure lo
mpetitive 

g policy ha
tee and ad
14.  

14. 

MITED  
OLICY 

, 2013 an
cy on nom
ersonnel 
e and app

gard to id
tive and N
ior Manag
uneration. 
size and fin
evailing in

rs, as well 

 performa
s operation
ong term 
 advantag

as been for
dopted by t

                

nd the lis
mination 

and Se
proved by

entifying 
Non-
gement and
 
nancial 

n peer 

 as Key 

ance, 
ns. 
sustainabi

ge. In the 
rmulated b
the Board

       

 

sting 
and 

enior 
y the 

d 

ility 

by 
d of 

 



 

 

CONST
COMM
 
The Bo
renami
 
The No
director
be inde
 
Provide
executi
Remun
 
The Boa
Compa
 
Definiti

• B
• D
• C

C
• C
• In

th
• K

(i
(i
(i
(i
(v
st

• S
p
u

           J

TITUTIO
MITTEE: 

oard has c
ng it as N

omination 
rs, all of w

ependent. 

ed that th
ve) may 

neration Co

ard has th
any’s polic

ions:- 
Board mea
Directors m
Committee
Company a
Company 
ndepende
he   Comp

Key Mana
i) Executiv
ii) Whole-
iii) Chief F
iv) Compa
v) Such ot
tatutory p

Senior Ma
position of
unit/divisi

JINDAL
NOMINAT

ON OF TH

changed t
omination

 and Remu
whom sha
Chairman

he chairpe
 be app
ommittee 

he power t
cy and app

ans Board 
means all t
e means N
as constitu
means Jin
ent Direct
panies Act
gerial Per
ve Chairm
-time Dire
Financial O
any Secret
ther officer
provisions 
anagement
f President
ion, Depar

L WOR
TION AND 

HE NOMI

the nome
n and Rem

uneration 
all be non
n of the co

erson of t
pointed as
 but shall n

to reconsti
plicable sta

 of Directo
the Direct

Nominatio
uted or rec

ndal World
tor means 
, 2013. 

rsonnel (K
man and / 
ector; 
Officer; 
tary; 
r as may b
 / regulat
t means p
t/Vice Pre
rtmental H

LDWID
REMUNER

2 

INATION

enclature o
muneration

 Committe
n-executive

mmittee s

the compa
s a mem
not chair s

itute the C
atutory re

ors of the C
tors of the 

on and Rem
constitute
dwide Ltd
 a director

KMP) mea
 or Manag

be prescrib
ions. 

personnel o
esident/Se
Heads of a

DE LIM
RATION PO

N AND R

of Remun
n Commit

ee shall co
e directors
shall be an

any (whe
mber of 
such Com

Committee
equiremen

Company
 Company

muneratio
d by the B

d.  
r referred t

ans- 
ging Direc

bed under

of the Com
enior Man
any unit/d

MITED  
OLICY 

REMUNER

neration C
ttee on 30th

omprise of
s and at le

n independ

ther execu
the Nom

mmittee. 

e consisten
nt. 

. 
y. 

on Commi
Board. 

to in Secti

tor; 

r the appli

mpany occ
nager/ Ma
division 

                

RATION 

Committee
h May, 201

f at least th
east half s
dent direc

utive or n
mination 

nt with the

ttee of the

on 149 (6)

icable 

cupying th
anager of a

       

 

 

e by 
14.  

hree 
shall 
tor.  

non-
and 

e 

e 

 of 

he 
any 

 



 

 

Unless 
policy a
be ame
to them
 
APPLI
 
The Pol
• Direc
• Key M
• Senio
 
GENER
 
• This P
Part – A

C
Part – B
Part – C
 
• The k

Repo
 

PART 
 
MATT
TO TH
COMM
 
The Co
 
• Form

and 
 
 

           J

 the contex
and not de
nded from

m therein. 

CABILIT

licy is app
ctors (Exec
Manageria
or Manage

RAL 

Policy is d
A covers th
Committee
B covers th
C covers re

key feature
ort. 

– A 

TERS TO B
HE BOAR
MITTEE 

ommittee s

mulate the
 independ

JINDAL
NOMINAT

xt otherwi
efined her

m time to t

TY 

plicable to 
cutive and
al Personn
ement Pers

divided in 
he matters
e to the Bo
he appoint
emunerati

es of this C

BE DEAL
D BY TH

shall: 

e criteria 
dence of a 

L WOR
TION AND 

ise require
rein but de
time shall 

 
d Non Exe
nel 
sonnel 

 three part
s to be dea

oard,  
tment and
ion and pe

Company’

LT WITH,
HE NOMIN

 for deter
director. 

LDWID
REMUNER

3 

es, words 
efined in t
 have the m

cutive) 

ts:  
alt with an

d nominati
erquisites 

’s policy s

, PERUSE
NATION

rmining q

DE LIM
RATION PO

and expre
the Compa
meaning r

nd recomm

ion and  
 etc. 

shall be inc

ED AND 
N AND RE

qualificatio

MITED  
OLICY 

essions use
anies Act, 
respective

mended by

cluded in 

RECOMM
EMUNER

ons, posit

                

ed in this 
 2013 as m

ely assigne

y the 

 the Board

MENDED
RATION 

tive attrib

       

 

 
may 
ed 

d’s 

D 

butes 

 



 

 

 
•  Iden

may
acco
 

• Reco
Seni

 
 

PART 
 
POLIC
AND S
 
• Appo
 
1. The 

expe
or a
appo

2. A pe
for t
has 
poss
posi

3. The 
as W
the t
age 
reso
such
beyo
 

 
 

           J

ntify pers
y be appoi
ordance w

ommend t
ior Manag

– B 

CY FOR A
SENIOR M

ointment c

 Committ
ertise and 
at Senior M
ointment. 
erson sho
the positio
discretion

sessed by
ition. 
 Company

Whole-time
term of th
of seventy

olution bas
h motion 
ond 

JINDAL
NOMINAT

ons who 
inted in K
ith the crit

to the Boa
gement Per

APPOINTM
MANAG

criteria an

tee shall 
 experienc
Managem
 
uld posse
on he / s
n to decid
y a perso

y shall not
e Director
he person 
y years wi
sed on th
 indicatin

L WOR
TION AND 

are qualif
ey Manag
teria laid d

ard, appoin
rsonnel. 

MENT A
EMENT 

nd qualifi

identify a
ce of the p

ment level 

ess adequa
she is con
de whethe
on is suff

t appoint o
r who has 
 holding t
ith the app

he explana
ng the jus

LDWID
REMUNER

4 

fied to bec
gerial and 
down in th

ntment an

AND REM

cations: 

and ascer
person for
 and reco

ate qualifi
nsidered fo
er qualific
ficient / 

or continu
 attained t
this positi
proval of s
atory state
stification

70 

DE LIM
RATION PO

come Dire
 Senior M
his policy

nd remova

MOVAL O

rtain the i
r appointm

ommend t

ication, ex
or appoin
cation, ex

satisfacto

ue the emp
the age of 
on may b
sharehold
ement ann

n for exte

MITED  
OLICY 

ector and 
anagemen
. 

al of Direc

OF DIREC

integrity, 
ment as D
to the Boa

xpertise an
ntment. Th
pertise an

ory for th

ployment 
 70 years. 

be extende
ers by pas
nexed to t
ension of 

                

 persons w
nt position

ctor, KMP 

CTOR, KM

qualificat
Director, K
ard his / 

nd experie
he Comm
nd experie
he concer

of any per
Provided 

ed beyond
ssing a spe
the notice
appointm

ye

       

 

who 
ns in 

 and 

MP 

tion, 
KMP 
 her 

ence 
ittee 
ence 
rned 

rson 
 that 

d the 
ecial 
e for 
ment 
ears. 

 



 

 

 
 
• Term
 
1. Man
- The C
Chairm
five yea
before t
 
2. Inde
- An In
years o
passing
appoin
 
- No In
terms, b
expiry o
that an 
be appo
either d
an Inde
Octobe
per reg
more te
 
- At the
that nu
restricte
compan
Whole-
 
 
 

           J

m / Tenure

naging Dir
Company s
man, Mana
ars at a tim
the expiry

ependent 
dependen
n the Boar

g of a spec
tment in t

ndependen
but such I
of three ye
 Independ
ointed in o
directly or
ependent D
r, 2014 or 

gulatory re
erm of five

e time of a
umber of B

ed to 7 list
nies as an 
-time Dire

JINDAL
NOMINAT

e: 

rector/Wh
shall appo
aging Dire
me. No re-
y of term. 

Director: 
nt Director
rd of the C

cial resolut
the Board'

nt Director
ndepende
ears of cea

dent Direc
or be assoc
 indirectly
Director fo
 such othe
equiremen
e years on

appointme
Boards on w
ted compa
 Independ
ctor of a li

L WOR
TION AND 

hole-time
oint or re-a
ector or Ex
-appointm

 
r shall hold
Company 
tion by the
s report. 

r shall hol
ent Directo
asing to be
tor shall n
ciated wit
y. Howeve
or five yea

er date as m
nt, he / she
nly. 

ent of Inde
which suc
anies as an

dent Direct
isted-com

LDWID
REMUNER

5 

e Director
appoint an
xecutive D

ment shall b

d office fo
 and will b
e Compan

d office fo
or shall be
ecome an 
not, during
th the Com
er, if a per
ars or mor
may be de
e shall be 

ependent D
ch Indepen
n Indepen
tor in case

mpany. 

DE LIM
RATION PO

r: 
ny person 

Director for
be made e

or a term u
be eligible
ny and dis

or more th
e eligible f
Independ
g the said 

mpany in a
rson who h
re in the C
etermined 
eligible fo

Director it
ndent Dire

ndent Dire
e such per

MITED  
OLICY 

 as its Exec
r a term no
earlier than

up to five c
 for re-app

sclosure of

han two co
or appoin

dent Direct
 period of 
any other 
has alread

Company a
 by the Co

or appoint

t should b
ector serv
ctor and 3
son is serv

                

cutive 
ot exceedi
n one year

consecutiv
pointment
f such 

onsecutive
ntment afte
tor. Provid
 three yea
capacity, 

dy served a
as on 1st 
ommittee a
tment for o

e ensured
es is 

3 listed 
ving as a 

       

 

ing 
r 

ve 
t on 

 
er 
ded 
rs, 

as 

as 
one 

d 

 



 

 

• Evalu
 
The Co
KMP an
 
• Remo
 
Due to
2013, ru
with re
Manage
Act, 
 
• Retir
 
The Dir
applica
the Com
The Boa
Manage
even af
 
PART 
 
POLIC
TIME D
 
• Gene
 
1. The 

Dire
the 
remu
prio
Gov

           J

uation: 

ommittee s
nd Senior 

oval: 

o reasons 
ules made
easons rec
ement Per

rement: 

rector, KM
able provis
mpany.  
ard will h
ement Per
fter attaini

– C 

CY RELAT
DIRECTO

eral: 

 remunera
ector, KMP

Committ
uneration
r/post ap

vernment, 

JINDAL
NOMINAT

shall carry
 Managem

for any d
e there un
corded in
rsonnel su

rules

MP and Sen
sions of th

ave the di
rsonnel in 
ing the ret

TING TO
OR, KMP

ation / co
P and Sen
tee and 

n / compe
pproval o
 wherever

L WOR
TION AND 

y out evalu
ment Perso

disqualific
nder,  the C
n writing,
ubject to t
s 

nior Mana
he Compan

iscretion to
 the same 
tirement a

O THE REM
P AND SE

ompensati
nior Mana
recommen
ensation /
of the sha
r required.

LDWID
REMUNER

6 

uation of p
onnel at re

cation me
Committe
, removal
the provis

a

agement P
nies Act, 2

o retain th
 position /
ge, for the

MUNERA
ENIOR M

ion / com
agement P
nded to 
/ commis
areholders
. 

DE LIM
RATION PO

performan
egular inte

entioned i
ee may rec
l of a Dir
sions and 
and 

Personnel 
2013 and t

he Director
/ remuner
e benefit o

ATION F
MANAGEM

mmission 
Personnel 

the Boar
ssion etc. 
s of the C

MITED  
OLICY 

nce of ever
erval (year

in the Co
commend,
rector, KM
complian

shall retir
he prevail

r, KMP, Se
ration or o

of the Com

FOR THE 
MENT PE

etc. to th
 will be d
rd for ap
shall be s
Company

                

ry Director
rly). 

ompanies 
, to the Bo

MP or Se
nce of the 

regulati

e as per th
ling policy

enior 
otherwise 

mpany. 

 WHOLE-
ERSONN

e Whole-t
determined
pproval. 
subject to

y and Cen

       

 

r, 

Act, 
oard 
enior 
said 

ions. 

he 
y of 

-
NEL 

time 
d by 
The 
 the 
ntral 

 



 

 

 
2. The 

shal
in th
the C

 
3. Incre

reco
slabs
Incre
boar

 
4. Whe

Dire
Secr
liabi
the 
pers
treat

 
 
• Remu

and S
 
1. Fixed
 
The Wh
eligible
recomm
quantu
scheme
Board 
shareho
 

           J

 remunera
l be in acc

he Articles
Companie

ements to
ommended
s approve
ements w
rd. 

ere any in
ector, Chie
retary and
ility, the p
remunera

son is prov
ted as par

uneration
Senior Ma

d pay: 

hole-time 
e for a mon
mendation
um of per
e, medical 
on the r

olders and

JINDAL
NOMINAT

ation and 
cordance w
s of Assoc
es Act, 201

o the existi
d by the C
ed by the
ill be effec

surance is
ef Executi

d any oth
premium p
ation paya
ved to be g
t of the rem

n to Whol
anagemen

 Director /
nthly rem

n of the 
quisites in
 expenses,
recommen
d Central G

L WOR
TION AND 

 commissi
with the p

ciation of t
13, and the

ing remun
Committee
e Sharehol
ctive from

s taken by
ive Office

her emplo
paid on su
able to an
guilty, the
muneratio

le-time / E
nt Personn

/ KMP an
muneration

Committe
ncluding, 
, club fees

ndation of
Governme

LDWID
REMUNER

7 

ion to be 
percentage
the Comp
e rules ma

neration /
e to the Bo
lders in th

m 1st April

y the Comp
er, Chief 
yees for 

uch insuran
ny such p
e premium
on. 

Executive
nel: 

nd Senior 
n as may b
ee. The b
 employe

s etc. shall 
f the Com
ent, where

DE LIM
RATION PO

paid to th
e / slabs /

pany and a
ade thereu

/ compens
oard whic
he case o
l unless ot

pany on b
Financial 
indemnify
nce shall n

personnel. 
m paid on 

 / Managi

 Managem
be approv
breakup 
r’s contrib
 be decide
mmittee 
ever requi

MITED  
OLICY 

he Whole-
/ conditio
as per the 

under. 

sation stru
ch should 
f Whole-t

therwise d

behalf of it
 Officer, t
ying them
not be trea
 Provided
 such insu

ing Direc

ment Perso
ved by the
of the pa
bution to 
ed and app
and appr
red. 

                

-time Dire
ons laid do
 provision

ucture may
 be within
time Direc
decided by

ts Whole-t
the Comp

m against 
ated as pa
d that if s
urance sha

ctor, KMP

onnel shal
 Board on
ay scale 
 P.F, pen
proved by
roved by 

       

 

ector 
own 
ns of 

y be 
n the 
ctor. 

y the 

time 
pany 

any 
rt of 
such 
ll be 

P 

ll be 
n the 

and 
nsion 
y the 
 the 

 



 

 

 
2. Mini
 
If, in a
inadequ
and Wh
the Com
with th
 
3. Prov
 
If any W
remune
Compa
Govern
Compa
The Co
permitt
 
• Remu
 
1. Rem
 
The rem
mention
Act, 
 
2. Sittin
 
The No
way of 
that the
Board 
Govern
 

           J

imum Re

any finan
uate, the 
hole-time 
mpanies A

he previou

visions for

Whole-tim
eration an
anies Act
nment, wh
any and u
ompany sh
ted by the

uneration

muneration

muneratio
ned in the

2013 

ng Fees: 

on- Execu
 fees for a
e amount 
or Comm

nment 

JINDAL
NOMINAT

munerati

ncial year,
Company
 Directors 
Act, 2013 a
s approva

r excess re

me Directo
ny such s
t, 2013 o
here requ
ntil such 
hall not w
 Central G

n to Non- 

n / Comm

on / comm
e Articles 

and 

utive / In
attending 
of such fe

mittee or s
fr

L WOR
TION AND 

ion: 

, the Com
y shall pa
 in accord
and if it is
al of the Ce

emunerat

or draws o
sums in e
or withou
uired, he 
sum is re

waive reco
Governme

 Executiv

mission: 

mission sha
of Associa

the 

ndependen
meetings 
es  shall n

such amou
rom 

LDWID
REMUNER

8 

mpany ha
y remune

dance with
s not able 
entral Gov

tion: 

or receives
excess of 
ut the p
 / she s
funded, h

overy of s
nt. 

e / Indepe

all be fixe
ation of th

rules 

nt Directo
 of Board 

not exceed 
unt as ma

tim

DE LIM
RATION PO

as no pro
eration to 
h the prov
 to comply
vernment.

s, directly 
the limits

prior san
shall refun
hold it in t
uch sum 

endent D

d as per th
he Compa

made

or may re
 or Comm
 Rs. One L
ay be pre

me 

MITED  
OLICY 

ofits or it
 its Mana

visions of S
y with suc
. 

or indirec
s prescrib
nction of 
nd such 
trust for t
refundabl

Director: 

he slabs a
any and th
e ther

ceive rem
mittee ther
Lakh per m
escribed b

to 

                

ts profits 
aging Dire
Schedule V
ch provisi

ctly by wa
ed under

the Cen
sums to 

the Comp
le to it un

nd condit
he Compa
re un

muneration
reof. Provi
meeting of
y the Cen

ti

       

 

 are 
ector 
V of 
ions, 

ay of 
 the 
ntral 
 the 
any. 

nless 

tions 
anies 
nder. 

n by 
ided 
f the 
ntral 
ime. 

 



 

 

 
3. Com
 
Commi
shareho
Compa
2013. 
 
4. Stock
 
An Ind
Compa
 
 
 
 
 
 
 
 

           J

mmission: 

ission m
olders, su
any compu

k Option

ependent 
any.  

JINDAL
NOMINAT

 

ay be p
ubject to t
uted as pe

s: 

 Director s

*********

L WOR
TION AND 

paid with
the limit 
er the app

shall not b

*************

LDWID
REMUNER

9 

hin the 
not excee

plicable pr

be entitled

*************

DE LIM
RATION PO

monetary
eding 1%
rovisions 

d to any sto

****** 

MITED  
OLICY 

y limit a
% of the p

of the Co

ock option

                

approved 
profits of 
ompanies 

n of the 

       

 

 by 
 the 
Act, 

 


